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THINGS TO THINK ABOUT… 

• When will you want to retire? 

• How much will you need for retirement? 

• How can the Pension Plan and the Savings Plan, with its Company match, supplement 

your Social Security benefits and your personal savings to help you reach your financial 

goals for retirement? 
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INTRODUCTION 

The Hess Corporation Employees’ Pension Plan (formerly the Amerada Hess Corporation 

Employees’ Pension Plan) (the “Pension Plan” or the “Plan”) is designed to help provide financial 

security for you and your family when you retire.  Pension Plan benefits are earned throughout 

your career.  Your Pension Plan benefit, along with your Savings Plan investments, benefits from 

Social Security and your personal savings, can provide you with income for your retirement years. 

Effective January 1, 2017, the Pension Plan implemented a new cash balance formula for newly 

hired or rehired employees.  This portion of the Pension Plan is referred to as the “Cash 

Accumulation Plan,” or “CAP.”  The CAP applies to participants who are hired or rehired on or 

after January 1, 2017. 

This booklet serves as the summary plan description (“SPD”) for the Pension Plan for employees 

hired by Hess Corporation (the “Company”) on or after January 1, 2017 who participate in the 

CAP.  Please take time to review this SPD.  The description of the Pension Plan presented in this 

SPD is only a summary and is not intended to take the place of the Pension Plan document.  In 

case of a discrepancy between this SPD and the Pension Plan document, the Pension Plan 

document will govern. 

This SPD summarizes the terms of the Pension Plan in effect at the date of publication.  The 

Company reserves the right, in its sole discretion, to terminate or amend the Pension Plan 

(including amendments to reduce or eliminate future benefits), for all participants or a specific 

class of participants, for any reason, without notice.  The Company cannot provide personal legal 

or tax advice pertaining to the Pension Plan.  For this purpose, you should seek advice from your 

own legal or tax advisor. 

The Hess Corporation Employee Benefit Plans Committee is the Plan Administrator.  The Plan 

Administrator has the sole and absolute discretionary authority to interpret the terms and 

provisions of the Pension Plan, and its judgments will be final and binding on all parties.  The Plan 

Administrator may delegate such authority to another person or persons.   

The Plan Administrator has contracted with Fidelity Investments (“Fidelity”) to provide 

recordkeeping and other administrative services to the Pension Plan.  The trustee of the Plan is The 

Northern Trust Company (the “Trustee”). 

 

Information obtained during calls to the Company or to any Pension Plan service provider does 

not waive any provision or limitation of the Plan.  Information given or statements made on a call 

or in an e-mail do not guarantee payment of benefits.  
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PLAN OVERVIEW 

WHO IS ELIGIBLE 

• In general, all common law employees of the Company on its US payroll hired or rehired 

on or after January 1, 2017 are eligible to participate in the CAP.  See the section entitled 

“Who is Eligible” on page 3 for a complete description of the eligibility rules. 

WHO PAYS 

• The Company pays 100% of the cost.   

PARTICIPATION BEGINS 

• Automatically after one year of Service with the Company (12 consecutive months with at 

least 1,000 hours of employment beginning with your date of hire or anniversary thereof).   

HOW BENEFITS ARE CALCULATED 

• Your CAP benefit is based on the value of your CAP Account, which is credited with 

monthly Pay Credits and Interest Credits, as described in this SPD.   

PAYMENT OPTIONS 

• You have a choice of payment options; some payment options continue benefits to your 

survivor.   

PAYMENTS CAN BEGIN 

You can commence payment of your CAP benefit at any time after your employment with the 

Company ends.  See the section entitled “Retirement” on page 8 for a complete description of the 

eligibility requirements for commencing payment. 

Please note:  It is your responsibility to update your contact information on file with the Pension 

Plan if you change addresses or leave the Company.  Please call the Benefits Center at Fidelity 

by phone at 1-877-511-4377, option 2, or access the Benefits Center online at 

www.netbenefits.com to review your information and to make any necessary updates. 

  

http://www.netbenefits.com/
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WHO IS ELIGIBLE? 

If you were hired on or after January 1, 2017 as an eligible full-time or part-time common law 

employee of the Company on its US payroll, then except as provided below, you are eligible to 

participate in the CAP after you have completed one year of Service with the Company (see the 

“Enrollment” section on page 4 for the definition of “Service”). 

WHO IS ELIGIBLE? 

Generally, an eligible employee is any person who is employed by the Company.  You are not 

eligible to participate in the CAP if you: 

• participate in any other pension benefit plan to which the Company makes contributions 

on your behalf for the accrual of current benefits (other than contributions under the Hess 

Corporation Employees’ Savings Plan, under Social Security or any other governmental 

plan); 

• are a non-resident alien with no U.S. source income;  

• perform services pursuant to a leasing agreement between the Company and a third-party, 

regardless of whether you are later determined by a court or any governmental or 

administrative agency to be, or to have been, a common law employee of the Company; 

• are a U.S. citizen who is on a non-U.S. payroll; 

• are a self-employed individual or an independent contractor.  Your employment 

classification for this purpose is determined by the Company and shall not be subject to 

retroactive change for purposes of the Pension Plan if subsequently it is determined by the 

Internal Revenue Service, another federal agency, a state agency, or as the result of legal 

action that you should have been classified as an employee of the Company; or 

• are a union employee, unless the collective bargaining agreement applicable to you 

provides for eligibility in the Pension Plan. 

If you were employed by the Company prior to January 1, 2017, and have not terminated 

employment, but you were not eligible to participate in the Pension Plan because you were not 

paid on the Company’s US payroll, and you transfer to a position as an eligible employee, you will 

be eligible to participate in the Pension Plan.  However, you will earn pension benefits under the 

Pension Plan’s Final Average Compensation Formula, and not under the CAP Formula described 

in this SPD.  Contact the Benefits Center at Fidelity for more information, including a copy of the 

SPD that applies to you. 

NOTE: You may not earn a benefit under the CAP and the Final Average Compensation Formula 

for the same period of Service.  If you are earning a pension benefit under the Final Average 

Compensation Formula, you will not be eligible for the CAP, and vice-versa. 
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ENROLLMENT 

Service 

Service determines when you begin participating in the Pension Plan, and when you have a vested 

right to a Pension Plan benefit (see “Vesting”).  You earn one year of Service for each 12-

consecutive-month period in which you have at least 1,000 hours of employment (regardless of 

whether you remain employed on the last day of such 12-month period), beginning with your date 

of hire or an anniversary thereof.  In determining your Service, certain periods will be counted for 

which you were paid but did not work (for example, vacation, holiday, illness, incapacity 

(including disability), layoff, jury duty, military leave, or an authorized leave of absence provided 

you return to work). 

Certain special service crediting rules apply to non-hourly employees who are exempt from the 

overtime provisions of the Fair Labor Standards Act and for whom no records of hours worked are 

maintained. 

For purposes of determining years of Service and Breaks in Service, periods of employment with 

HOVENSA immediately before or after employment by the Company will be treated as 

employment by the Company. 

Please contact the Benefits Center at Fidelity by phone at 1-877-511-4377, option 2, or access the 

Benefits Center online at www.netbenefits.com if you have questions about how your Service is 

determined. 

  

http://www.netbenefits.com/
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THE CASH ACCUMULATION PLAN BENEFIT 

Your benefit under the CAP Formula is based on the balance of your CAP Account.  Each month, 

your CAP Account will be credited with two kinds of credits: 

• Pay Credits; and 

• Interest Credits. 

HERE’S HOW IT WORKS: 

Pay Credits 

At the end of each calendar month in which you are actively employed by the Company, you will 

receive a “Pay Credit” in your CAP Account.  The amount of your Pay Credit for a month depends 

on your Compensation for that month, as well as the applicable Pay Credit rate (see chart below), 

which is based on your age as of the last day of the month to which the Pay Credit relates.   

Age as of Last Day of 
Preceding Month 

Pay Credit rate 

(% of Compensation) 

Under 30 5% 

30-39 6% 

40-49 7% 

50 or older 8% 

For example, if on March 31 you were age 38, your Pay Credit rate for March would be 6%.  If 

your Compensation in March was $6,000, your CAP Account would receive a Pay Credit of $360 

($6,000 x 6% = $360). 

Interest Credits 

At the end of each calendar month, you will also receive an Interest Credit in your CAP Account.  

The amount of your Interest Credit for a month equals your CAP Account balance as of the last 

day of the prior month multiplied by a rate equal to a pro-rata portion of (i) the average annual 

yield on 30-year Treasury constant maturities for the month of November in the immediately 

preceding Plan Year, or (ii) 1%, whichever is greater.  Your CAP Account will be credited with 

Interest Credits each month until your Annuity Starting Date (for example, through the date that 

your CAP Account is distributed to you in a lump sum payment), even if you are no longer actively 

employed by the Company. 

For example, if your CAP Account balance was $10,000 on March 31, and the average annual 

yield on 30-year Treasury constant maturities for the previous November was 3%, your CAP 

Account would receive an Interest Credit for April of $24.66 ($10,000 x [(1 + 0.03)1/12 – 1] = 

$24.66). 
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SOME IMPORTANT TERMS: 

Annuity Starting Date 

Your Annuity Starting Date is the date that your benefit payments under the Pension Plan begin. 

Break in Service 

A Break in Service occurs if you work 500 or fewer hours in an anniversary year.  Your anniversary 

year is the 12-month period beginning on your hire date and each anniversary thereof.  See the 

section entitled “If You Are Rehired” on page 14 for more information. 

CAP / Cash Accumulation Plan 

The term “CAP” or “Cash Accumulation Plan” refers to the part of the Pension Plan that applies 

to employees hired by the Company on or after January 1, 2017.  

CAP Account 

Your CAP Account is a notional bookkeeping account maintained under the Pension Plan which 

is equal to the sum of your Pay Credits and your Interest Credits. 

CAP Formula 

The CAP Formula is the Pension Plan’s benefit formula applicable to participants who were hired 

or rehired on or after January 1, 2017. 

Company 

The term “Company” refers to Hess Corporation. 

Compensation 

Compensation includes your actual salary or wages (base salary or hourly pay), including 

overtime, Annual Incentive Plan bonuses and incentive compensation, commissions, holiday and 

vacation pay, bereavement pay, jury duty and witness pay, short-term disability benefits, 

allowances for military reserve training (up to two weeks per year) and full-pay benefits for 

military leave of absence while on active service, premium pay for overseas service under 

agreements effective before July 1, 1998, up to 60 days of pay made under the federal Worker 

Adjustment and Retraining Notification Act, and lump sum payments in lieu of annual salary 

increases. 

Compensation does not include certain other payments, such as contributions to an employee 

benefit deferred compensation program, housing allowances, moving expenses, educational 

assistance benefits, severance pay, premiums for life insurance or medical insurance, meal 

allowances, premium pay for overseas service under agreements effective on or after July 1, 1998, 

bonuses (other than Annual Incentive Plan bonuses) or other special compensation.  It also does 

not include amounts or bonuses paid to you after you are no longer an employee, except for a pro-
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rata bonus paid after your death or retirement.  The Internal Revenue Code limits the amount of 

Compensation that can be used to determine your Pension Plan benefit.  This limit ($280,000 in 

2019) is increased by the IRS periodically based on changes in the cost of living. 

Disabled 

The Pension Plan considers you to be disabled if you are eligible for and receiving a Social Security 

disability benefit.  You will be asked to provide a valid award letter from the Social Security 

Administration as evidence of your disability. 

Final Average Compensation Formula 

The term “Final Average Compensation Formula” refers to the Plan’s benefit formula applicable 

to participants who were hired prior to January 1, 2017.  The Plan’s Final Average Compensation 

Formula is described in the Plan’s summary plan description applicable to participants hired prior 

to January 1, 2017. 

Interest Credit 

Interest Credits are allocated to your CAP Account at the end of each calendar month until you 

commence distribution of your CAP benefits.  The amount of each Interest Credit is based on the 

balance of your CAP Account as of the last day of the previous month multiplied by an interest 

rate tied to the average annual yield on 30-year Treasury constant maturities (or an annualized 

interest rate of 1 percent, if greater).  See the section entitled “The Cash Accumulation Plan 

Benefit” on page 5 for more information. 

Pay Credit 

Pay Credits are allocated to your CAP Account at the end of each calendar month that you are 

actively employed by the Company.  The amount of each Pay Credit varies based on your age and 

the amount of your Compensation.  See the section entitled “The Cash Accumulation Plan Benefit” 

on page 5 for more information.   

VESTING 

Vesting means you have a non-forfeitable right to a CAP benefit even if you leave the Company.  

You are vested when: 

• You complete three (3) years of Service with the Company (see the “Enrollment” section 

on page 4 for the definition of “Service”), or 

• You reach your Normal Retirement Date (age 65) and have at least one year of Service 

with the Company. 

Service for vesting includes service under the HOVENSA Employees’ Pension Plan, service for 

Oasis Oil Company of Libya, Inc.  and any other company affiliated with Hess Corporation that is 

designated by the Plan Administrator as an “Associated Company,” entered into at the request of 
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the Company, and service during which you participated in certain prior pension plans of the 

Company and were therefore not eligible to participate in this Pension Plan. 

If you leave the Company before completing three years of Service and have not reached age 65, 

you will not be vested and will not be entitled to a benefit from the Pension Plan.  If this happens, 

you will be deemed to have received the cash value of your unvested CAP Account, which is zero.  

Therefore, you will not retain any benefit in the Plan. 

DEFERRED VESTED RETIREMENT 

If you terminate employment with the Company after you are vested in your CAP Account, you 

are entitled to a Deferred Vested Retirement benefit.     

You may defer commencement of your CAP Account, but your pension payments must begin no 

later than the first of the month following your 65th birthday.  If you defer payment of your benefit, 

your CAP Account will continue to receive monthly Interest Credits until you elect to begin your 

payments. 

RETIREMENT 

NORMAL RETIREMENT 

Your Normal Retirement Date is on your 65th birthday.  However, if you continue to work for the 

Company after age 65, your CAP Account will continue to be credited with Pay Credits and 

Interest Credits.  Your pension will not begin until you actually retire.  

EARLY RETIREMENT 

If you terminate employment with the Company prior to reaching age 65, and you have a vested 

CAP Account, you may elect to commence your benefit as of the first of any month following your 

termination of employment.   

DISABILITY RETIREMENT 

You must be receiving disability benefits under the Social Security Act, as evidenced by a valid 

award letter from the Social Security Administration, to qualify as “disabled” for purposes of the 

Pension Plan.  If you become disabled while working for the Company and have completed at least 

10 years of Service, the following two options are available: 

• You can defer receiving a distribution of your CAP Account.  If you decide to elect this 

option, your CAP Account will continue to earn Pay Credits and Interest Credits while you 

are disabled, until you reach age 65.  Your Pay Credits will be based on your average 

monthly Compensation during the most recently completed Plan Year prior to the date you 

became disabled.  If you have elected coverage under the LTD Plan, this allows you to 

receive full income protection through your LTD benefits  until you recover or pension 

benefits begin. 
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• You can elect to receive a distribution of your CAP Account on the first day of the month 

after your Disability Retirement application is approved, or any future month as long as 

you remain disabled.  However, your CAP Account will not earn additional Pay Credits or 

Interest Credits once you receive (or begin receiving) pension benefits. 

Under either option, you must commence your benefit by age 65.  You may receive your disability 

retirement benefit in the normal form, as described on page 10, or in any optional form of payment, 

as described on page 11. 

If you have LTD coverage, it is important to understand the impact your pension benefit will have 

on your LTD benefit.  Your LTD benefit will be reduced by any pension benefit you receive (to a 

minimum LTD payment of $100 per month).  If you receive your pension benefit in a lump sum, 

then your LTD benefit will be reduced by a monthly benefit amount that is actuarially equivalent 

to the value of the lump sum benefit that you received (to a minimum LTD payment of $100 per 

month).  Consult the Company’s LTD policy for more information about possible LTD coverage. 

In addition, your LTD benefit is not taxable income to you to the extent you were taxed on the 

premiums, while your pension benefit is subject to income tax upon receipt.  Therefore, requesting 

your pension benefits when your disability begins may not increase your monthly payments, and 

may result in higher taxes.  Because each individual’s situation is different, you may want to 

consult with a financial advisor before deciding to request Disability Retirement. 

RETIREE MEDICAL BENEFITS 

You can find out more about possible retiree medical benefits under the Hess Corporation Retirees’ 

Medical Plan, a separate plan, by contacting the Benefits Center at Fidelity at 1-877-511-4377, 

option 1, Monday through Friday 7:30 a.m. to 5:30 p.m. Central time (8:30 a.m. to 6:30 p.m. 

Eastern time). 

CALCULATING BENEFITS 

CAP ACCOUNT 

In the following example, Bob Edwards’ CAP Account is calculated according to the CAP 

Formula described on page 5.  Bob, whose date of birth is June 5, 1988,  is hired by the 

Company and begins participating in the CAP on January 1, 2018, at age 29.  Bob’s annual 

Compensation is $24,000 when he is hired and increases by four percent each year.  For purposes 

of this example, the average annual yield on 30-year Treasury constant maturities is assumed to 

be 3% for November 2017 and for each subsequent November. 

Monthly 

Period 

Monthly 

Earnings 

Beginning CAP 

Account Balance 

Monthly  

Pay Credit 

Monthly  

Interest Credit 

Ending CAP 

Account Balance 

Jan. 2018 $2,000.00 $0.00 $100.00 $0.00 $100.00 

Feb. 2018 $2,000.00 $100.00 $100.00 $0.25 $200.25 

Mar. 2018 $2,000.00 $200.25 $100.00 $0.49 $300.74 

Apr. 2018 $2,000.00 $300.74 $100.00 $0.74 $401.48 

May 2018 $2,000.00 $401.48 $100.00 $0.99 $502.47 

June 2018 $2,000.00 $502.47 $100.00 $1.24 $603.71 
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July 2018 $2,000.00 $603.71 $120.00* $1.49 $725.20 

Aug. 2018 $2,000.00 $725.20 $120.00 $1.79 $846.99 

Sep. 2018 $2,000.00 $846.99 $120.00 $2.09 $969.08 

Oct. 2018 $2,000.00 $969.08 $120.00 $2.39 $1,091.47 

Nov. 2018 $2,000.00 $1,091.47 $120.00 $2.69 $1,214.16 

Dec. 2018 $2,000.00 $1,214.16 $120.00 $2.99 $1,337.15 

Jan. 2019 $2,080.00 $1,337.15 $124.80 $3.30 $1,465.25 

Feb. 2019 $2,080.00 $1,465.25 $124.80 $3.61 $1,593.66 

Mar. 2019 $2,080.00 $1,593.66 $124.80 $3.93 $1,722.39 

Apr. 2019 $2,080.00 $1,722.39 $124.80 $4.25 $1,851.44 

May 2019 $2,080.00 $1,851.44 $124.80 $4.57 $1,980.81 

June 2019 $2,080.00 $1,980.81 $124.80 $4.89 $2,110.50 

July 2019 $2,080.00 $2,110.50 $124.80 $5.21 $2,240.51 

Aug. 2019 $2,080.00 $2,240.51 $124.80 $5.53 $2,370.84 

Sep. 2019 $2,080.00 $2,370.84 $124.80 $5.85 $2,501.49 

Oct. 2019 $2,080.00 $2,501.49 $124.80 $6.17 $2,632.46 

Nov. 2019 $2,080.00 $2,632.46 $124.80 $6.49 $2,763.75 

Dec. 2019 $2,080.00 $2,763.75 $124.80 $6.82 $2,895.37 

Jan. 2020 $2,163.20 $2,895.37 $129.79 $7.14 $3,032.30 

Feb. 2020 $2,163.20 $3,032.30 $129.79 $7.48 $3,169.57 

Mar. 2020 $2,163.20 $3,169.57 $129.79 $7.82 $3,307.18 

Apr. 2020 $2,163.20 $3,307.18 $129.79 $8.16 $3,445.13 

May 2020 $2,163.20 $3,445.13 $129.79 $8.50 $3,583.42 

June 2020 $2,163.20 $3,583.42 $129.79 $8.84 $3,722.05 

July 2020 $2,163.20 $3,722.05 $129.79 $9.18 $3,861.02 

Aug. 2020 $2,163.20 $3,861.02 $129.79 $9.52 $4,000.33 

Sep. 2020 $2,163.20 $4,000.33 $129.79 $9.87 $4,139.99 

Oct. 2020 $2,163.20 $4,139.99 $129.79 $10.21 $4,279.99 

Nov. 2020 $2,163.20 $4,279.99 $129.79 $10.56 $4,420.34 

Dec. 2020 $2,163.20 $4,420.34 $129.79 $10.90 $4,561.03 

*Because Bob turned 30 on June 5, 2018, his Pay Credit rate was increased from 5% to 6%, 

beginning with his July 2018 Pay Credit. 

PAYMENT 

The Pension Plan’s normal form of payment depends on whether you are single or married when 

you retire.  Your pension benefit automatically will be distributed under the normal form that 

applies to you unless you elect an optional payment form.  Normally, you will be given an 

explanation of the normal form of payment and of your opportunity to elect an optional form of 

payment about three months before you retire.  To help you make your benefit decision, you will 

be advised of the effect that the various options have on the benefit you will receive. 

NORMAL FORMS OF PAYMENT 

Single Life Annuity 

If you are single when benefits begin, the normal form of payment is a Single Life Annuity which 

provides monthly payments for your lifetime.  When you die, no further benefits are payable. 
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Qualified Joint and Survivor Annuity 

If you are married when your benefits begin, the normal form of payment is a Qualified Joint and 

Survivor Annuity.  This form reduces the regular Single Life Annuity amount and pays you a 

reduced benefit during your lifetime so that when you die, your surviving spouse will receive 50 

percent of the benefit you were receiving for the rest of his or her life.  The amount of the reduction 

in your benefit depends on actuarial factors based on the ages of you and your spouse. 

OPTIONAL FORMS OF PAYMENT 

You may select one of the following optional forms of payment instead of your normal form.  

However, if you are married when benefits begin, your spouse must consent to your election in 

writing if you elect an optional benefit other than a 66 2/3%, 75% or 100% Joint and Survivor 

Annuity with your spouse as designated beneficiary.  The consent must be submitted with your 

spouse’s notarized signature no earlier than 90 days before the start of benefit payments.  Your 

election cannot be changed once benefits begin.  

Lump Sum Payment 

A lump sum payment is a single payment of your entire CAP Account.  If you die after receiving 

a lump sum payment, no benefits are payable to anyone else after your death.   

Single Life Annuity 

This is the same as the normal form of payment for a single person.  It provides monthly benefits 

during your lifetime only, with no benefits payable to anyone else after your death. 

50%, 66 2⁄3%, 75% or 100% Joint and Survivor Annuity 

These Joint and Survivor Annuity (J&S) options provide reduced monthly benefits during your 

lifetime so that after your death, your designated beneficiary receives, for the rest of his or her life, 

a monthly benefit equal to the chosen percentage of the reduced monthly benefit you received 

during your lifetime.  The larger the percentage payable to the survivor, the greater the reduction 

in your benefit. 

Certain and Continuous Annuity (Five or Ten Years) 

This payment option, also sometimes referred to as a “Period Certain” annuity, provides actuarially 

reduced monthly benefits for your lifetime.  However, payments are guaranteed for either five or 

ten years, based on your election.  That means that if you die before receiving all of your 

guaranteed payments, your beneficiary will be paid the same amount you were receiving for the 

remainder of the guaranteed period. 

After all the guaranteed payments are made, payments to your beneficiary will stop.  If you die 

after the guaranteed period has ended, no further payments will be made to your beneficiary 

following your death.  The longer the guaranteed period, the greater the reduction in your benefit. 
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Actuarial Equivalence 

Each annuity form of benefit is determined by converting your CAP Account to an immediate 

annuity form of benefit using the interest and mortality assumptions specified in the Pension Plan, 

which are the interest rate and mortality table published by the Internal Revenue Service for 

purposes of the distribution valuation rules of Internal Revenue Code section 417(e).  These 

actuarial assumptions change periodically.  The interest rate and mortality table in effect at the 

time your distribution is scheduled to commence will be used to determine your actual payment 

amount.  

PAYMENTS OF $5,000 OR LESS 

If you are vested and the value of your CAP Account is $1,000 or less when you leave the 

Company, you may elect to have your Pension Plan benefit paid directly to you in cash or rolled 

over to an IRA or eligible retirement plan of your choice.  If you do not make an election, the 

entire amount will be distributed to you in a single payment of cash within a reasonable period of 

time after your employment ends. 

If you are vested and the value of your CAP Account is greater than $1,000, but not greater than 

$5,000, you may elect to have your Pension Plan benefit paid directly to you in cash or rolled over 

to an IRA or eligible retirement plan of your choice.  If you do not make an election, your vested 

Pension Plan benefit will be rolled over into an IRA established on your behalf by the Plan 

Administrator.  

If you die before retirement and the present value of the survivor benefit is $5,000 or less, a lump 

sum payment will be paid to your spouse or named beneficiary at your death.  If you die with no 

spouse or named beneficiary, no benefit is paid. 

APPLYING FOR BENEFITS 

About six months before you want benefits to begin, you should request an estimate of your 

monthly benefit amounts by calling the Benefits Center at Fidelity at 1-877-511-4377, option 2, 

or you can calculate estimates online at www.netbenefits.com. 

You will receive a retirement package providing estimates under each payment option available to 

you.  This can help you decide how and when to receive your benefit. 

Then, within 90 days before your last day of work, complete and submit the retirement benefit 

election form which is available from the Benefits Center at Fidelity.  You should indicate on the 

form the payment option you want and the date you want payments to start.  If you are married, 

certain elections require your spouse’s written consent. 

Submit the election form and any required documents to the Benefits Center at Fidelity for review 

and processing.  To reduce the possibility of receiving your first pension payment later than the 

month following your retirement, you should submit the required paperwork at least 60 days in 

advance. 

http://www.netbenefits.com./
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In general, the form must be submitted within the 30 to 90 day period prior to the date your benefits 

are scheduled to begin.  However, you may elect to receive your retirement benefits sooner than 

30 days (but not sooner than 7 days) after you receive a written notice from the Benefits Center at 

Fidelity that includes an explanation of the terms and conditions of the Qualified Joint and Survivor 

Annuity, provided certain conditions are met.  It is important to be aware that tax laws change 

from time to time and may be quite complex.  It will be to your advantage to consult a tax advisor 

before deciding which payment option best meets your financial needs. 

Generally, you can change your payment election at any time before benefits begin.  Once benefits 

begin, you may not change your payment election. 

BENEFIT COMMENCEMENT 

If you are working for the Company when you request payment, pension benefits are generally 

effective on the first day of the month following the termination date of your employment.  

However, if your documents are not submitted timely, actual receipt of your first pension check 

(or your lump sum payment) may be delayed.  If applicable, you will receive a retroactive payment 

for any missed months.  Thereafter, you will receive monthly checks or, if you elect direct deposit, 

a monthly statement directly from the Plan Trustee. 

Note: Generally, under Internal Revenue Code rules, your benefits must begin by April 1st of the 

calendar year following the later of (i) the calendar year in which you reach age seventy and one-

half (70 ½) or (ii) the calendar year in which you terminate employment.  If you remain employed 

by the Company following the calendar year in which you reach age seventy and one-half (70 ½), 

your retirement benefit will be actuarially increased in accordance with applicable law.  However, 

if you are a 5% shareholder of the Company, your benefits must begin by the April 1st of the 

calendar year following the calendar year in which you reach age seventy and one-half (70 ½), 

regardless of whether you are still employed. 

SOCIAL SECURITY BENEFITS 

Social Security benefits are paid to you in addition to your Pension Plan benefit.  Full Social 

Security benefits start between ages 65 and 67, depending on the year you were born.  You also 

may request to receive Social Security benefits as early as age 62; however, these benefits will be 

reduced for early payment.  Social Security benefits also are payable in the case of your total and 

permanent disability.  You must apply to receive Social Security benefits.  They are not paid 

automatically.  Contact your local Social Security office about three months before you want your 

benefits to begin.  You also can request an estimate of your benefits by calling the Social Security 

Administration at 1-800-772-1213. 

IF YOU DIE BEFORE YOU RETIRE 

If you are vested and you die before benefits begin, the Pension Plan provides a benefit to your 

surviving spouse or named beneficiary, known as the pre-retirement survivor benefit.  You may 

only designate a living person as your named beneficiary.  The pre-retirement survivor benefit 

applies even if you are not employed by the Company at the time of your death. 
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Your spouse or named beneficiary can elect to receive the pre-retirement survivor benefit in either 

of the following two forms: 

• A monthly annuity payable for your spouse’s or named beneficiary’s lifetime, equal to the 

greater of: (a) the actuarial equivalent value of your CAP Account, or (b) the survivor 

benefit that would have been payable to your spouse or named beneficiary if, on the day 

prior to your death, you had terminated employment and elected to receive a distribution 

of your CAP Account in the form of a 50% Joint and Survivor Annuity, or 

• A lump sum payment equal to the value of your CAP Account. 

Your spouse or named beneficiary can elect to commence payment of the death benefit on the first 

day of any month following your death, but no later than the first day of the month following the 

month in which you would have reached age 65.  Your CAP Account will continue to receive 

Interest Credits following your death until payment begins.  If you die before retirement and the 

value of your CAP Account is $5,000 or less, a lump sum payment will be paid to your spouse or 

named beneficiary as soon as practicable following your death. 

The Benefits Center at Fidelity should be notified of your death so the appropriate paperwork can 

be sent to your surviving spouse or named beneficiary. 

To obtain a beneficiary designation form, visit the Benefits Center at Fidelity online at 

www.netbenefits.com or call 1-877-511-4377, option 2. 

If you are married and wish to designate a beneficiary other than your spouse, your spouse must 

consent to your designation in writing and that consent must be notarized.  If you are unmarried 

and there is no designated beneficiary living at the time of your death, no death benefit will be 

paid. 

For purposes of the Pension Plan and this SPD, the terms “spouse” and “married” refer only to a 

person who is legally married to you.  If this definition does not apply to you (for example, if you 

are in a civil union, or in another domestic partner arrangement) you are considered single for 

Pension Plan purposes. 

IF YOU DIE AFTER YOU RETIRE 

If you retire and begin receiving benefits under a payment option that pays a benefit to your 

surviving spouse, other joint annuitant or beneficiary, survivor benefits will be paid to that person 

when you die. 

IF YOU ARE REHIRED 

If you terminate employment and you are later rehired as an eligible employee, you will begin to 

accrue benefits in the CAP when you rejoin the Pension Plan.  This applies to you even if you were 

covered under the Final Average Compensation Formula when you originally terminated 

employment.  If you had a vested benefit under the Final Average Compensation Formula, you 

http://www.netbenefits.com/
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will have two different benefits (one under the Final Average Compensation Formula and one 

under the CAP) and you will be entitled to make two separate payment elections.  

If you are rehired, your prior service may count for eligibility and vesting, as described below. 

BREAK IN SERVICE 

A Break in Service occurs if you work 500 or fewer hours in an anniversary year.  If you work 

fewer than 1,000 hours but more than 500 hours in an anniversary year, you will not incur a Break 

in Service, but you also will not earn a year of Service for that year for purposes of eligibility and 

vesting (but you will earn Pay Credits for any months in which you were employed during such 

anniversary year).  Your anniversary year is the 12-month period beginning with your original 

employment date and each anniversary of that date.  In determining whether a Break in Service 

has occurred, up to 501 hours will be counted for an absence due to pregnancy, childbirth or 

adoption. 

The rules regarding a Break in Service can be complicated.  If you have any questions, please 

contact the Benefits Center at Fidelity. 

If You Were Vested 

If you had a vested benefit (whether under the Final Average Compensation Formula or the CAP) 

when you terminated employment, you will begin accruing benefits under the CAP immediately 

on your rehire date.  You will be immediately vested in your new CAP benefit.  As noted above, 

if your prior vested benefit was under the Final Average Compensation Formula, you will have 

two different benefits and you will be entitled to make two separate payment elections. 

If You Were Not Vested 

If you terminate employment before you are vested in your benefit, and you are rehired before you 

have five consecutive Breaks in Service, your Service earned before your termination of 

employment will be counted for eligibility and vesting.  This means that your Service earned before 

your prior termination of employment will be counted for purposes of vesting in your CAP benefits 

after you are rehired, as well as vesting in any benefits that you had earned under the Final Average 

Compensation Formula or CAP prior to your termination of employment.  If you had completed a 

year of Service prior to your termination, you will be immediately eligible to participate in the 

Plan on your reemployment date. 

If you terminate employment before you are vested and are rehired after you have five consecutive 

Breaks in Service, your prior years of Service will be permanently forfeited.  This means that you 

will be treated as a new employee and will need to meet the eligibility and vesting requirements 

as if you were a new hire. 

For example, Jill, a Plan member, was hired on June 1, 2013 and left the Company on June 1, 2016 

after 3 years of Service, before she became vested in her Final Average Compensation Formula 

benefit.  Assume Jill is rehired on August 1, 2021.  Because Jill had five consecutive Breaks in 

Service before she was rehired, her prior years of Service will be permanently forfeited when she 

is rehired and she will be treated as a newly hired employee under the Plan. 
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SUSPENSION OF BENEFITS 

Rehired Retirees 

If you are receiving Pension Plan benefits under the Final Average Compensation Formula or you 

are receiving annuity payments under the CAP Formula and you return to active employment with 

the Company, your benefit payments will be suspended for any month in which you complete at 

least 40 hours of service with the Company.  When your employment terminates, your monthly 

payments will restart.  You will receive credit under the Pension Plan for the period of your 

reemployment.  If you terminated employment with the Company prior to January 1, 2017 and 

returned to employment with the Company on or after January 1, 2017, your benefit earned under 

the Cash Accumulation Plan Formula during your reemployment will be determined separately.  

Employment Past Age 65 

If you remain employed by the Company after reaching age 65 (whether or not you had previously 

received pension benefits), any actuarial adjustments that would otherwise apply to your pension 

benefit will be suspended after such date.  This suspension will remain in effect until the April 1st 

of the year following the calendar year in which you attain age 70 ½ if you remain employed on 

that date, and after that date, actuarial adjustments will resume in accordance with applicable law, 

but your pension will not start until you actually retire.  

FUNDING 

The Company pays the entire cost of the Plan.  There is no cost to you to be eligible to receive 

benefits from the Plan.  The Company’s contributions to the Plan, which are actuarially 

determined, are paid out of the Company’s general assets and placed in a fund held by a trustee.  

The money is invested by the Plan’s trustee or investment managers, and is used to provide benefits 

for Plan members and their beneficiaries. 

FEDERAL INCOME TAXES 

Under current federal income tax law, your retirement benefits are not taxable while they 

accumulate in the Plan.  However, unless you elect otherwise at retirement, federal income taxes 

will be withheld from your benefit, depending on the form of such benefit, unless you make a 

direct rollover (lump sum distributions only) to an individual retirement account (“IRA”) or other 

eligible retirement plan.  Depending on your place of residence, state and local income taxes may 

be withheld as well.  You may also elect voluntary withholding.  There are certain tax penalties if 

you withdraw your retirement benefits early.  Regardless of whether you elect to have federal 

income taxes withheld, you still will be responsible for payment of such taxes. 

If any lump sum distribution that you receive is an eligible rollover distribution, tax laws require 

that twenty percent (20%) of your distribution be withheld unless directly rolled over (as opposed 

to distributed to you and then rolled over) to an IRA or other eligible retirement plan.  If you 

receive an eligible rollover distribution, the Benefits Center at Fidelity will give you a written 

notice explaining: (i) your right to a direct rollover of all or a portion of your distribution and (ii) 

the application of the mandatory withholding of twenty percent (20%) of portions of the 
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distribution that are not directly rolled over.  Please consult your tax advisor in order to fully 

understand the tax consequences of any Plan distribution. 

This discussion is based on current law, which could change in a manner that would affect the tax 

consequences described in this SPD, possibly with retroactive effect.  This discussion is merely a 

summary and does not purport to address all aspects of federal taxation that may be relevant to 

you.  You are urged to consult with your personal tax or financial advisor. 

ASSIGNMENT OF BENEFITS 

You are not allowed to assign benefits to which you are entitled under the Pension Plan to satisfy 

a debt.  Creditors also are not allowed to reach your benefits or interest in the assets of the Pension 

Plan, except as may be permitted by law, such as in the case of a Qualified Domestic Relations 

Order that requires payments to a dependent or former spouse, as discussed below. 

QUALIFIED DOMESTIC RELATIONS ORDERS 

A Qualified Domestic Relations Order (“QDRO”) is a judgment, decree or order made by a court 

under a state domestic relations law as a result of divorce or other circumstances, which assigns a 

portion of the benefits payable to a participant under a qualified plan to the participant’s spouse, 

former spouse, child or other dependent (“alternate payee”).  If a domestic relations order is 

received, the Plan Administrator will review the order, and the participant and the alternate payee 

will be promptly notified of the status of the order. 

The Plan has established special procedures for implementing QDROs.  You or your beneficiaries 

may obtain, without charge, a copy of the Pension Plan’s QDRO procedures from the Benefits 

Center at Fidelity. 

PENSION BENEFIT GUARANTY CORPORATION COVERAGE 

Your pension benefits under the Pension Plan are insured by the Pension Benefit Guaranty 

Corporation (“PBGC”), a federal insurance agency.  If the Pension Plan terminates (ends) without 

enough money to pay all benefits, the PBGC will step in to pay pension benefits.  Most people 

receive all of the pension benefits they would have received under their plan, but some people may 

lose certain benefits. 

The PBGC guarantee generally covers: (1) normal and early retirement benefits; (2) disability 

benefits if you become disabled before the plan terminates; and (3) certain benefits for your 

survivors. 

The PBGC guarantee generally does not cover: 

(1) benefits greater than the maximum guaranteed amount set by law for the year in which the plan 

terminates; (2) some or all of benefit increases and new benefits based on plan provisions that have 

been in place for fewer than 5 years at the time the plan terminates; (3) benefits that are not vested 

because you have not worked long enough for the company; (4) benefits for which you have not 

met all of the requirements at the time the plan terminates; (5) certain early retirement payments 
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(such as supplemental benefits that stop when you become eligible for Social Security) that result 

in an early retirement monthly benefit greater than your monthly benefit at the plan’s normal 

retirement age; and (6) non-pension benefits, such as health insurance, life insurance, certain death 

benefits, vacation pay, and severance pay. 

Even if certain of your benefits are not guaranteed, you still may receive some of those benefits 

from the PBGC depending on how much money your plan has and on how much the PBGC collects 

from employers. 

For more information about the PBGC and the benefits it guarantees, ask the Benefits Center at 

Fidelity or contact the PBGC’s Technical Assistance Division, 1200 K Street, N.W., Suite 930, 

Washington, D.C.  20005-4026 or call 202-326-4000 (not a toll-free number).  TTY/TDD users 

may call the federal relay service toll-free at 1-800-877-8339 and ask to be connected to 202-326-

4000.  Additional information about the PBGC’s pension insurance program is available through 

the PBGC’s website on the internet at www.pbgc.gov. 

FORFEITURE AND REINSTATEMENT OF BENEFITS 

You must update your address on file with the Pension Plan if your address changes.  If a benefit 

is due to you but the Pension Plan is unable to locate you within one year, or you do not present 

your benefit check for payment within one year, your benefit will be treated as forfeited, but will 

be restored to you if you are later located and file a claim for such benefit.   

Please call the Benefits Center at Fidelity by phone at 1-877-511-4377, option 2, or access the 

Benefits Center online at www.netbenefits.com to review and make any necessary updates to your 

contact information on file with the Pension Plan. 

IF THE PLAN IS AMENDED OR TERMINATED 

The Company expects to continue the Pension Plan indefinitely.  However, it reserves the right to 

terminate the Pension Plan at any time. 

The Compensation and Management Development Committee of the Company’s Board of 

Directors may amend the Pension Plan at any time, and to any extent. 

In addition, the Chief Executive Officer (“CEO”) or the Senior Vice President of Human 

Resources (“SVP HR”) of the Company may amend the Pension Plan if the amendment is: (1) 

required by law or necessary or appropriate to maintain the Pension Plan’s tax-qualified status, (2) 

necessary to make clarifying changes or correct a drafting error, or (3) reasonably expected, when 

aggregated with other amendments approved on the same date, to have an annual financial impact 

on the Company of $5 million or less (if amended by the CEO) or $500,000 or less (if amended 

by the SVP HR). 

If the Pension Plan is terminated, the Pension Plan’s available assets will be allocated to benefit 

categories as prescribed by the Pension Benefit Guaranty Corporation (“PBGC”).  Certain benefits 

under the Plan are insured by the PBGC. 

http://www.pbgc.gov/
http://www.netbenefits.com/
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The Pension Plan cannot be orally amended.  All oral statements and representations shall be 

without force or effect even if such statements and representations are made by the Plan 

Administrator, by an employee of Hess Corporation, or by any member of the applicable 

committees of the Pension Plan.   

CLAIMS PROCEDURES 

If you believe you are entitled to a benefit under the Pension Plan, or if you have any other claim 

relating to the Pension Plan, you or your authorized representative acting on your behalf may make 

a claim under these claims procedures.  Your claim must be in writing, and must be submitted to 

the Plan Administrator.  Within 90 days after receiving the written claim, the Plan Administrator 

will review your claim and notify you of its decision.  If the Plan Administrator determines that 

more time is needed to properly review your claim, you will receive a written notice before the 

end of the initial 90-day review period that will tell you the reasons why the extension is necessary 

and the date by which the Plan Administrator expects to complete the review and make a decision.  

The extension of the review period may not last more than 180 days from the day the Plan 

Administrator received your original claim. 

If all or a portion of your claim is denied, you will be notified in writing of the specific reasons for 

the denial.  A claim denial notice will tell you: 

• The specific reason or reasons your claim was denied; 

• The Plan provisions on which the denial is based; 

• Additional information or material required and why it is necessary in order for your claim 

to be considered; 

• The procedure and time limits for appealing the denial of your claim; and 

• A statement of your right to bring a civil action under section 502(a) of ERISA following 

adverse determination on review. 

If you believe that you still have a right to a claim after your initial claim has been denied in whole 

or in part, you or your authorized representative may appeal to the Plan Administrator within 60 

days of the date on which you received the written denial.  Your appeal must be in accordance 

with procedures established by the Plan Administrator.  If you fail to file a timely appeal, your 

claim will be permanently denied.  You or your authorized representative may receive, upon 

request and free of charge, copies of all documents, records and other information that is 

considered relevant to your claim under the law.  You or your authorized representative may 

submit to the Plan Administrator written comments, documents, records or other information in 

support of your claim.  The Plan Administrator will review the appeal taking into account all 

materials which you or your representative have submitted, whether or not the information was 

part of your original claim. 

The Plan Administrator will notify you in writing of its decision on the appeal of your claim within 

60 days of receipt of the appeal unless the Plan Administrator determines that more time is needed.  
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If the Plan Administrator determines that more time is needed to properly review your appeal, you 

will receive a written notice before the end of the initial 60 day review period that will tell you the 

reasons why the extension is necessary and the date by which the Plan Administrator expects to 

complete the review and make a decision.  The extension of the appeal review period may not last 

more than 120 days from the day the Plan Administrator receives your appeal. 

If the extension is required due to your failure to submit information necessary to decide the claim, 

the period for making the determination shall be tolled from the date on which the extension notice 

is sent to you until the earlier of (i) the date on which you respond to the Plan’s request for 

information, or (ii) expiration of the forty-five (45) day period commencing on the date that you 

are notified that the requested additional information must be provided.  If notice of the denial of 

a claim is not furnished within the required time period described herein, the claim shall be deemed 

denied as of the last day of such period. 

The Plan Administrator may hold a hearing regarding the claim and require you to attend.  If a 

hearing is held, you will be entitled to be represented by counsel. 

If your appeal is denied, you will be notified in writing of the specific reasons for the denial. 

A claim appeal denial notice will tell you: 

• The specific reason or reasons for the decision, with references to the specific Plan 

provisions on which the determination is based; 

• A statement that you are entitled to receive, upon request and free of charge, reasonable 

access to, and copies of, all documents, records and other information relevant to the claim; 

and 

• A statement of your right to bring a civil action under section 502(a) of ERISA. 

You must exhaust the Plan’s claims procedures described in this SPD before taking action in any 

other forum regarding a claim under the Pension Plan.  If you do not file an initial claim or an 

appeal within the time periods specified under the Plan’s claims procedures, you will have 

permanently waived and abandoned your claim, and your claim shall be precluded. 

You must initiate any suit or legal action under the Pension Plan no later than one year following 

a final decision on your claim under these claims procedures.  The one-year statute of limitations 

applies in any forum where you initiate such suit or legal action.  If a civil action is not filed within 

this period, the claim is deemed permanently waived and abandoned. 

If you have any questions about the claim and appeal procedures, contact the Plan Administrator.  

The Employee Benefit Plans Committee is the Plan Administrator.  The Plan Administrator has 

the sole and absolute discretionary authority to interpret the terms and provisions of the Pension 

Plan, and its judgments will be final and binding on all parties. 

If a person claiming benefits under the Pension Plan makes a false statement that is material to 

such person’s claim for benefits, the Plan Administrator may adjust the benefits payable to the 

person or require that the payments be returned to the Pension Plan, or take any other action as the 
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Plan Administrator deems reasonable.  If you fail to comply with a request by the Plan 

Administrator for information or proof within a reasonable period of time, payment of any benefits 

that are due to you may be delayed until such information or proof is received by the Plan 

Administrator. 

ADMINISTRATIVE INFORMATION 

This section provides important legal and administrative information regarding the Pension Plan 

and your legal rights with respect to the Pension Plan.  It is important that you understand your 

rights as a participant in the Pension Plan, so please review these provisions carefully. 

PLAN NAME 

Hess Corporation Employees’ Pension Plan 

NAME AND ADDRESS OF SPONSOR 

Hess Corporation 

1501 McKinney Street 

Houston, TX 77010 

 

SPONSOR’S EIN 

13-4921002 

PLAN IDENTIFICATION NUMBER 

333 

ADMINISTRATION OF PLAN 

The Employee Benefit Plans Committee is the Plan Administrator.  The Administrator has the sole 

and absolute discretionary authority to interpret the terms and provisions of the Pension Plan, and 

its judgments will be final and binding on all parties.  The Plan Administrator may delegate such 

authority to another person or persons. 

PLAN ADMINISTRATOR 

Hess Corporation Employee Benefit Plans Committee 

c/o Hess Corporation 

1501 McKinney Street 

Houston, TX 77010 

713-496-4000 

For further information about the Pension Plan, contact the Benefits Center at Fidelity by dialing 

1-877-511-4377 or by logging on to www.netbenefits.com.  

http://www.netbenefits.com/
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AGENT FOR SERVICE OF LEGAL PROCESS 

Hess Corporation Employee Benefit Plans Committee 

c/o Hess Corporation 

1501 McKinney Street 

Houston, TX 77010 

Legal process may be made upon the Plan Trustee or Plan Administrator. 

PLAN TRUSTEE 

The Northern Trust Company 

50 S.  LaSalle Street 

Chicago, IL 60603 

TYPE OF PLAN 

Defined benefit 

PLAN YEAR 

January 1 – December 31 
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STATEMENT OF ERISA RIGHTS 

As a participant in the Hess Corporation Employees’ Pension Plan, you are entitled to certain rights 

and protections under the Employee Retirement Income Security Act of 1974 (“ERISA”).  ERISA 

provides that all plan participants shall be entitled to: 

RECEIVE INFORMATION ABOUT YOUR PLAN AND BENEFITS 

• Examine, without charge, at the Plan Administrator’s office and at other specified 

locations, such as worksites and union halls, all documents governing the Plan, including 

insurance contracts and collective bargaining agreements, and a copy of the latest annual 

report (Form 5500 Series) filed by the Plan with the U.S.  Department of Labor and 

available at the Public Disclosure Room of the Employee Benefits Security Administration. 

• Obtain, upon written request to the Plan Administrator, copies of documents governing the 

operation of the Plan, including insurance contracts and collective bargaining agreements, 

and copies of the latest annual report (Form 5500 Series) and summary plan description.  

The Plan Administrator may make a reasonable charge for the copies. 

• Receive a summary of the Plan’s annual financial report.  The Plan Administrator is 

required by law to furnish each participant with a copy of this summary annual report. 

• Obtain a statement telling you whether you have a right to receive a pension at normal 

retirement age (age 65) and if so, what your benefits would be at normal retirement age if 

you stop working under the Plan now.  If you do not have a right to a pension, the statement 

will tell you how many more years you have to work to get a right to a pension.  This 

statement must be requested in writing and is not required to be given more than once every 

twelve (12) months.  The Plan must provide the statement free of charge. 

PRUDENT ACTION BY PLAN FIDUCIARIES 

In addition to creating rights for plan participants, ERISA imposes duties upon the people who are 

responsible for the operation of the employee benefit plan.  The people who operate your Plan, 

called “fiduciaries” of the Plan, have a duty to do so prudently and in the interest of you and other 

Plan participants and beneficiaries.  No one, including your employer, your union, or any other 

person, may fire you or otherwise discriminate against you in any way to prevent you from 

obtaining a pension benefit or exercising your rights under ERISA. 

ENFORCE YOUR RIGHTS 

If your claim for a pension is denied or ignored, in whole or in part, you have a right to know why 

this was done, to obtain copies of documents relating to the decision without charge, and to appeal 

any denial, all within certain time schedules. 
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Under ERISA, there are steps you can take to enforce the above rights.  For instance, if you request 

a copy of Plan documents or the latest annual report from the Plan and do not receive them within 

30 days, you may file suit in Federal court.   

In such a case, the court may require the Plan Administrator to provide the materials and pay you 

up to $110 a day until you receive the materials, unless the materials were not sent because of 

reasons beyond the control of the Plan Administrator.  If you have a claim for benefits which is 

denied or ignored, in whole or in part, you may file suit in a state or Federal court, after exhausting 

the claims procedures under the Plan.  In addition, if you disagree with the Plan’s decision or lack 

thereof concerning the qualified status of a domestic relations order, you may file suit in Federal 

court.  If it should happen that Plan fiduciaries misuse the Plan’s money, or if you are discriminated 

against for asserting your rights, you may seek assistance from the U.S.  Department of Labor, or 

you may file suit in a Federal court.  The court will decide who should pay court costs and legal 

fees.  If you are successful, the court may order the person you have sued to pay these costs and 

fees.  If you lose, the court may order you to pay these costs and fees, for example, if it finds your 

claim is frivolous. 

ASSISTANCE WITH YOUR QUESTIONS 

If you have any questions about your Plan, you should contact the Benefits Center at Fidelity at 1-

877-511-4377, option 2.  If you have any questions about this statement or about your rights under 

ERISA, or if you need assistance in obtaining documents from the Plan Administrator, you should 

contact the nearest office of the Employee Benefits Security Administration, U.S. Department of 

Labor, listed in your telephone directory or the Division of Technical Assistance and Inquiries, 

Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue, 

N.W., Washington, DC 20210.  You may also obtain certain publications about your rights and 

responsibilities under ERISA by calling the publications hotline of the Employee Benefits Security 

Administration or by logging on to the Internet at www.dol.gov/ebsa.  


